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 ABSTRACT  

Domestic violence among married couples has been studied and several factors have 

been identified which contribute to domestic violence within households. However, 

domestic violence has never been studied as a function of gender equality contestation. 

This study was conducted at Mbabala ward in Dodoma district with the main objective 

of examining how domestic violence is a function of contestation of the meaning of 

gender equality between members of the household. 

A total of 70 out of 1,935 households were randomly selected from household register 

book. From 70 randomly selected household, 238 respondents were involved in 

responding to the questionnaire; there were 34 respondents for in-depth interviews and 

focus group discussions. While quantitative data was analyzed by descriptive statistics 

using Statistical Package for Social Sciences (SPSS), qualitative data was processed by 

use of content analysis. 

Nature of domestic violence at the study area involved actors such as men, women, girl 

and boy children. About 84% of the respondents have experienced domestic violence in 

their households in terms of battering, abusive words, fighting and sexual violence. The 

causes were found to be envy, alcohol, and contestation of various gender roles at their 

households.  

Understanding of gender equality does not differ for all actors, except the perceptions 

and attitudes. Strategies used by actors to get to gender equality include negotiations 

and claims. The study recommends awareness on issues of dialogue and self-expression 

and proposes a study on how gender equality can result into improvement of household 

welfare. 
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 CHAPTER ONE 

 INTORDUCTION AND BACKGROUND 

1.0 Introduction 

This chapter presents the background to the problem, theories of violence, forms, and 

rates, the economics of domestic violence, statement of the problem, objectives, 

research questions and significance of the study. It identifies the problem of domestic 

violence among married couples. Tanzania as other countries in Africa, there are 

inherent social constructed factors in the society and in economy system that lead to 

domestic violence among married couples in Tanzania. 

1.1. Background to the Problem 

1.1.1 Domestic violence  

Domestic violence describes a pattern of coercive control which one person exercises 

over the other. More specifically, spouse abuse means domestic violence between 

people who are married, that is couples. The coercive control expresses itself in the use 

of physical and sexual violence, threats, money, all these elements geared to control 

partners (McGee, 2001). 

According to Ulaanbaatar (2003), domestic violence is presumptions, causing physical, 

psychological, sexual and economical damage.  According to Mikkelsen (2006), many 

people have fallen victim to domestic violence in sub-Saharan Africa and much of other 

developing countries. The most common forms of violence experienced by women 
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globally are physical violence inflicted by an intimate partner. On average, at least one 

in three women are beaten, coerced into sex or otherwise abused by an intimate partner 

in the course of her lifetime (Alexander et al., 2009). 

1.1.2 Domestic violence globally and in Africa 

Domestic violence has been happening globally with different rates. Many women have 

become victims of this violence. The rates of violence have been recognized from 

various researches that happened at the same rate, but the variation of these rates 

depends on the approach used to study the phenomenon. According to Rohrbaugh 

(2006), research suggests that violence occurs at the same rate (12–50%) in cross-

gender couples across the globe and the methods of conflict resolution are similar in 

both groups. The exact rate of violence reported varies according to the samples being 

studied and the definitions and measures of domestic violence utilized. Pollak, (2002) 

argues that the rates reported in the National Crime Victimization Survey are much 

lower than those implied by the National Family Violence Surveys of 1975 and 1985, 

which asked about specific types of violent behavior between husbands and wives and 

did not require that the respondent identify this behavior as a ―crime.‖ Rates of ―severe‖ 

husband-to- wife violence of about 30 per thousand are implied by the responses to this 

survey, and reported rates of severe wife-to-husband violence are even higher. Pollak 

(2002) still argues through a survey in Canada that 29 percent of ever-married women 

and 50 percent of divorced women have been the victims of spousal abuse. In 

Colombia, instead, one Woman is reportedly killed by her partner or former partner 
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every six days (Alexander et al, 2009). 

Africa is no different from the rest of the continents with regard to domestic violence. 

For example, Djamba (2008) indicates that 40% reported at least one type of violence; 

36% were physical, and 13% were sexual. This was in Kenya among the married 

women aged between 15 and 49 years. A study to determine factors associated with 

domestic violence among couples in Zimbabwe revealed that domestic violence 

prevalence ranges from 39.4% to 53.5% (Hove and Gwazane, 2011). 

1.1.3 Domestic violence in Tanzania 

Intimate partner violence is highly prevalent in Tanzania: a study by the World Health 

Organization (WHO) in 2001/2002 of 1,820 women in Dar es Salaam and 1,450 women 

in the Mbeya District found out that 41% of ever-partnered women in Dar es Salaam 

and 87% in the Mbeya District had experienced physical or sexual violence at the hands 

of a partner at some point in their lives. In both areas, 29% of those experiencing 

physical intimate partner violence experienced injuries, with over a third of them having 

been injured in the past year (Betron, 2008). 

Kivulini (2010) continues to note that in Tanzania, domestic violence, particularly 

among married couples, is prevalent throughout the society, mostly because it is 

considered as an acceptable practice. According to World Health Organization (WHO) 

study, Tanzania is categorized as one of the several low income countries with a high 

rate of domestic violence. Tanzania was ranked 4
th

 among ten countries; approximately, 

42% of men and 60% of women believe that a woman has a right to be beaten. 
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Furthermore, 56% of women are not reporting the violence happening to them to any 

formal institutions. 

 

1.2 Statement of the Problem 

Many reasons have been advanced for domestic violence as a high-profile social 

problem that depends a lot on the unequal relationships between men and women 

(Pollack, 2002). According to Perry and Keseredy (2006), however, violence originates 

within the person and/or within the social environment.  Thus, humans are naturally 

inclined to act violently, requiring little in the way of stimulation or motivation; 

violence ultimately becomes a product of failure of constraint or control.  Much as 

Cunningham et al (1998) have argued that violence among couples is due to women‘s 

own victimization, minimizing the degree of responsibility of the man and potentially 

placing themselves at risk for further abuse, they see the causative agents of violence 

beyond the family, to culture, religion, neighborhood, and community standards. 

Feminists have argued that domestic violence has been due to patriarchy (Bowman 

2003). 

These explanations and theories about domestic violence have assisted in formulation of 

institutions to take care of domestic violence. For example, in 2001, the Tanzanian 

government adopted the National Plan of Action to Combat Violence against Women 

and Children (NPAVWC) (2001– 2015); in 2008, the Government announced its 

intention to amend laws that perpetuate gender-based violence. There is, still, domestic 
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violence in Tanzania. Reasons include lack of effective implementation of plans, 

inadequate funding, and lack of a comprehensive legal aid system that can be accessed 

by women (existing laws do not adequately protect women from violence; the Penal 

Code does not contain a specific provision on domestic violence and does not 

criminalize marital rape, for example). 

There is something missing, though, in explaining the persistence of domestic violence, 

and this is what this study established as gap: there is lack of knowledge on the 

dynamics of domestic violence as a result of the different meanings of equality that 

differs among member of the household. Thus this study engaged in the examination of 

how domestic violence is a function of the contestation over the meaning of equality 

between the actors in a household.   

1.3 Objectives of the study 

1.3.1 General objective 

The general objective of this research was to examine how domestic violence is a 

function of contestation of the meaning of gender equality between members of the 

household. 

1.3.2 Specific objectives 

1. To find out the nature of domestic violence. 

2. To find out the meaning of gender equality from the actors involved in domestic 

violence. 
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3. To determine the strategies used by actors in order to achieve their meaning of 

gender equality. 

1.4 Research Questions 

The main research question for this study was: How does the contestation over the 

meaning of gender equality by different actors lead to domestic violence? In order to 

address this main question, the study had the following sub-Questions:  

1. What is the nature of domestic violence in the communities? In this question, 

the study tried to establish the types of domestic violence and the actors 

involved in such violence.  

2. What is the meaning of gender equality from the perspectives of the different 

actors involved in domestic violence? In this question, the study tried to 

establish the understanding, perceptions, and attitudes of the different actors 

about gender equality. 

3. What are the strategies used by the different actors in order to achieve their 

meaning of gender equality? In this question, forms of negotiations, claims, and 

behaviors to actualize equality were taken into consideration. 

1. 6 Significance of the study 

This study therefore is expected to create new knowledge on the diverse and contested 

nature of gender equality.  It will add new knowledge on three different levels of 

analysis: the first concerns the nature of violence, second existence of different visions 



7 

 

of gender equality; third on the different political and theoretical debates that arise 

within the framework of these visions.  
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 CHAPTER TWO 

 LITERATURE REVIEW 

2.0 Introduction 

This chapter reviews the literature related to equality and gender equality issues. It 

provides the gender and equality perspectives (meanings),  theoretical embodiments, 

contested vision, reflexivity on gender equality, Models of gender equality, an actor-

oriented, Tanzania gender policy theoretical framework, empirical overview on what 

others have experienced concerning domestic violence and gender equality around the 

world including Tanzania, it addresses the research gap and winds up on the Conceptual 

framework for this study.  

2.1 Gender and Equality 

2.1.1 Gender 

Gender refers to how women and men are socialized differently to become productive 

members of their culture (Issack et al, 2010; Pact Tanzania, 2006; MCGD, 2006). 

Gender is not only about the roles assigned, but also about the value placed on those 

roles. That one has a role, social or otherwise means that one also has a value, either 

perceived or real.  In addition this value is usually the basis on which judgments are 

made not only about the roles one performs but one‘s abilities and/or rights of one‘s 

entire sex, race, or class, or ethnicity. So it is that sex and the societal (gender) division 
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of roles and responsibilities is the basis for the division of power, authority, respect,  

resources, control, etc (Issaka et al, 2010, p. 2). 

There is still a common perception to many that gender is the favoring of women‘s 

rights and responsibilities. Gender refers to the social roles and relations between 

women and men which include different responsibilities of women and men in a given 

culture and location (Baten & Khan, 2010:5&6).  

Schalkwyk (2000:1) relates gender and culture by arguing that gender is shaped by 

culture. And that gender identities and gender relations are critical aspects of culture 

because they shape the way daily life is lived in the family, but also in the wider 

community and work place. Further cultural values are continually being reinterpreted 

in response to new needs and conditions. Some values are reaffirmed in this process, 

while others are challenged as no longer appropriate. 

2.1.2 Equality 

―Equality‖ is the terminology of the United Nations Convention on the Elimination of 

All Forms of Discrimination against Women (CEDAW). Under this perspective, the 

Convention‘s concept of equality sets broad and objective standards for member states.  

Thus, while equality is an empirical concept, equity constitutes an ethical imperative 

associated with principles of justice and of human rights‖ (Facio and Morgan, 2009 p: 

13).  

From the above discussion, (ADF VI, 2008, MoFEA, 2010 and Issaka et al, 2010) 

defined gender equality as one's rights and opportunities derived from being a human 
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being, not from being male or female. In addition, gender equality also means 

addressing issues of class or differences, which may also reinforce unequal gender 

relations or denotes women having equal access to social, economic, political and 

cultural opportunities as men. And that, it does not mean that women and men are the 

same, but rather that their similarities and differences are recognized and equally 

valued.  

According to Lombardo, et al.., (2009, p.2) gender equality is a social construction in 

which the discursive aspect of that construction plays an important role. In addition, 

Politicians, policymakers, civil society actors, judges, academics and opinion makers 

formulate and/or contribute to the shaping of gender equality policies, and through these 

discursive processes issues of gender inequality and equality get their meaning. And 

that these meanings are multiple, sometimes rather contradictory than coherent and 

change over time and place. 

2.2 Gender Equality: Theoretical Embodiment  

Gender equality is a contested notion. Its contested character is obscured partly by its 

frequent appearance as a harmonious and a-conflictual concept, either due to a tendency 

to homogenize diversity under a dominant norm (Verloo, 2007). Therefore based on this 

argument, the following section discusses about the theories related to gender equality 

which includes structure theory, Equality theory, and Modern society theory and Frame 

theory.  The study tries to use these theories to conceptualize the contestation processes 

of the meaning equality of gender equality.  
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2.2.1 Structure Theory 

Gender has become a growth industry in the academy, and gender should be 

conceptualized as a social structure and extend it with an attempt to classify the 

mechanisms that help produce gendered outcomes within each dimension of the social 

structure. With this theory of gender as a social structure, four distinct social scientific 

theoretical traditions have developed to explain gender. The first tradition focuses on 

how individual sex differences originate, whether biological or social in origin. The 

second tradition, perhaps portrayed best in Epstein‘s (1988) Deceptive Distinctions, 

emerged as a reaction to the first and focuses on how the social structure (as opposed to 

biology or individual learning) creates gendered behavior. The third tradition, also a 

reaction to the individualist thinking of the first, emphasizes social interaction and 

accountability to others‘ expectations, with a focus on how ―doing gender‖ creates and 

reproduces inequality (Risman, 2004).  Further more (Risman, 2004) in Lorber (1994) 

revealed that gender is an institution that is embedded in all the social processes of 

everyday life and social organizations. She further argued that gender difference is 

primarily a means to justify sexual stratification. In addition, gender is so endemic 

because unless when we see the difference, we cannot justify inequality. It has been 

found that, structuration theory adds considerably more depth to this analysis of gender 

as a social structure with his emphasis on the recursive relationship between social 

structure and individuals. That is, social structures shape individuals, but 

simultaneously, individuals shape the social structure. Therefore, social structures not 

only act on people; but people act on social structures. Indeed, social structures are 
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created not by mysterious forces but by human action. When people act on structure, 

they do so for their own reasons. We must, therefore, be concerned with why actors 

choose their acts. Giddens insisted that concern with meaning must go beyond the 

verbal justification easily available from actors because so much of social life is a 

routine and so taken for granted that actors will not articulate, or even consider, why 

they act (Giddens‘s 1984). 

Structure must be conceptualized as a force opposing individual motivation. Structural 

concepts must be observable, external to the individual, and independent of individual 

motivation. Not only are women and men coerced into differential social roles; they 

often choose their gendered paths. A social structural analysis must help us understand 

how and why actors choose one alternative over another. A structural theory of action 

for example, Burt, (1982) suggests that actors compare themselves and their options to 

those in structurally similar positions. From this viewpoint, actors are purposive, 

rationally seeking to maximize their self-perceived well-being under social-structural 

constraints.  

Further more, Sturm, (2003) argues that no single, over-arching theory of groups can 

respond to the complex and varied conditions that produce exclusion and subordination. 

And that, nor can a single mediating principle, unilaterally imposed by the judiciary, 

provide the specificity and guidance needed to answer hard questions and still respond 

to the diversity and fluidity of contexts to which the principle must apply.  On the same 

theory Sturm, (2003) document that it may be important to know how particular 

practices affect members of identified groups, how and why those patterns persist over 
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time, what they mean for the status of group members, and whether alternatives exist 

that could minimize exclusion. Further more, that process identifies the structural 

dimensions of a problem through an insistent inquiry of tracing back to root causes. In 

addition, the gender structure differentiates opportunities and constraints based on sex 

category and thus has consequences on three dimensions: Fist, at the individual level, 

for the development of gendered selves; second, during interaction as men and women 

face different cultural expectations even when they fill the identical structural positions; 

and third, in institutional domains where explicit regulations regarding resource 

distribution and material goods are gender specific. 

2.2.2 Equality Theory 

Acccording to Amartya & Anand, (1998 pP:18-24), equality between persons can be 

defined in two quite distinct ways, in terms of attainments, or in terms of the shortfalls 

from the maximal values that each can respectively attain. Based on "attainment 

equality" of achievements, Amartya & Anand, (1998 pP:18-24), documents that we 

have to compare the absolute levels of achievement. And for "shortfall equality", what 

must be compared are the shortfalls of actual achievement from the respective maximal 

achievements of each group. In the same theory it was documented that, each of the two 

approaches has some considerable interest of its own. Based on shortfall equality, it 

takes us in the direction of equal use (relative or absolute) of the respective potentials. 

And in contrast, attainment equality is concerned with equal absolute levels of 

achievement (irrespective of what the maximal potentials are). Further Amartya & 
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Anand, (1998 pP:18-24), note that, in those cases in which human diversity is so 

powerful that it is impossible to equalize the maximal levels that are potentially 

achievable, there is a basic ambiguity in assessing achievement, and in judging equality 

of achievement (or of the freedom to achieve). And that, if the maximal achievement of 

person 1 under the most favorable circumstances is, say, x, and that for person 2 is 2x, 

then equality of attainment would invariably leave person 2 below her potential 

achievement. 

2.2.3 Modern Society theory 

Gender equality depends on equal control over surplus resources and, conspicuously so, 

gender equality depends on the full abolition of the gender segregation of all social 

roles, especially work roles, whether performed in the private sphere or in the public 

sphere, whether paid for or unpaid (Agassi, 1989). 

2.2.4 Frame theory 

Frame theory provides a fluid vocabulary to engage with the contestations over and 

shifts in meaning that are key to the understanding of social movements and related 

civil society activities. Framing seen to be factor in understanding policy outcome and 

factor that casts light on policy processes. Two terms in particular have been much 

used, those of ‗frame extension‘ and ‗frame bridging‘, which capture some of the ways 

in which social movements either modify and extend the dominant frame so as to 

include their own projects or find a way to link or bridge their project to the dominant 

frame (Krizsán and Popa, 2010, p.4 and Walby, 2004, p.7). 
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Furthermore (Walby, 2004 p.11) in Holmes, (2004) points out that the theory draws 

primarily on the concept of derived multiple stimulus relations and a behavioral process 

called arbitrarily applicable relational responding as the core features of verbal 

behavior. For example, if you are instructed that ‗A is the same as B, and B is the same 

as C‘, then as a verbally sophisticated organism you will readily derive, without 

additional information, that ‗A is the same as C‘ (although A and C are not physically 

the same stimulus). (Walby, 2004, p.11) in Ferree, 2004 and Verloo, 2004 found 

criticisms of frame theory that, some features of frame theory, in particular it does not 

carefully enough distinguish among the available discursive structures and resources, 

the actors‘ strategic choices in this context, and the outcomes attained.  As they develop 

it in their work, they include national structures of opportunity as well as the voices and 

activities of a range of actors as they re-work frames in complex ways. Further, Ferree 

(2004) links frame theory with comparative institutional histories so as to provide 

greater depth to the account of the resources on which feminist social movements draw. 

2.2.5 Contested visions of routes to gender equality 

In Africa as well in Tanzania in particular, existence of contestation of the meaning 

about gender equality is what should be focused on, to see how this has been defined as 

well as being practised. The contestation of the meaning about equality basically lies on 

the fact that one side of the coin focuses in different perception against of the other side 

of the coin. Strategies and objectives of each actor in this arena have not yet being 

clearly noted as the clear methodology to arrive at their meanings. This is well 
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evidenced by (Lombardo, et al.., 2009, p.3 ) that  start with a discussion of the 

discursive construction of gender equality policies, more especially the various 

processes through which gender equality gets meaning. By discursive politics we mean 

the intentional or unintentional engaging of policy actors in conceptual disputes that 

result in meanings attributed to the terms and concepts employed in specific contexts. 

(Walby, 2004, p. 3) on her work about productive tensions in theory and practice, she 

noted that there are several different ways of understanding the definition of gender 

equality. Under this view she argued that there are three types of question. The first 

question is whether there can be identified fundamental set of limitation of gender 

equality, or whether it is more appropriate to conceive of it as socially principle 

constructed. Second, is the question of whether the models of sameness (equal 

opportunities or equal treatment) and transformation are to be understood as alternative 

and mutually inconsistent visions of the end point of gender discrimination or as 

complementary political strategies? The third question concerns the implicit theory of 

the gender regime, in particular, the extent to which  the different policy domains are 

seen as closely interconnected or as relatively independent, since this affects the extent 

to which ‗sameness‘ may be held as a standard in one domain simultaneously with 

‗difference‘ in another.   

(Schawlkwyk, 2000, p.2) points out that change in gender relationship are often highly 

contested in part because they have immediate implications for everyone, women and 

men. This immediacy also means that gender roles and particularly women's roles as 

wives and mothers can be potential symbol of cultural change or cultural continuity. He 
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continues to argue that there are ―different interests‖ intervening in the process. Views 

about roles of women and about gender equality that held by one person or group will 

not necessarily be held by others (and views will differ among women as well as among 

men). A balanced assessment of ―potential‖ for gender equality initiatives requires 

consultations with a range of ―actors‖ including those working for equality. 

2.2.6 Reflexivity on Gender equality contestation 

Lombardo, et al., (2009, p.9,10&11) points out that reflexivity involves the need for a 

greater awareness about the feminist academic discourses that we are all part of. It 

involves scrutinizing our own frames as feminist scholars in order to become more 

aware of the implicit normative assumptions that we make in our assessment of 

discourses on gender equality. Lombardo continues to argue that the discussion about 

―feminist taboos‖ in the analysis of gender equality policies and the importance of 

reflexivity can have different implications for the understanding of discursive politics. 

An important consequence is a reflection on the process of ―fixing‖ the meaning of 

gender equality that explores the possibilities of feminist knowledge production in the 

context of the partiality of each attempt to fix a certain meaning of gender equality. This 

partiality needs to be understood as a set of ongoing processes of contestation.   

2.2.7 Models of Gender equality 

Domestic violence among married couples as it has been seen in chapter one of this 

study occurs at different degrees and in different forms. Varieties of domestic violence  

and nature may be understood either as a result of confusion of a phenomenon paused 
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by one side of actors into other receptacle side of actors or it may be understood as the 

result of essentially contested processes that inevitably produce varying outcomes in 

different contexts.  

Rees (1998) identified three models of gender equality as key. The first model is one in 

which equality based on ―sameness‖ is fostered, especially where women enter 

previously male domains, and the existing male norm remains the standard. The second 

is one in which there is a move towards the equal valuation of existing and different 

contributions of women and men in a gender segregated society. The third is one where 

there is a new standard for both men and women, that is, the transformation of gender 

relations.  

2.2.8 Actor-oriented sociology of development 

Long and Long (1992) discussed that an actor oriented perspective entails recognizing 

the multiple realities and diverse social practices of various actors, and requires working 

out methodologically how to get to grips with these different and often incompatible 

social worlds. This is central to an understanding of development process after all social 

change involves the struggle between different social interests and the intersection of 

life worlds. In order to advance these theoretical and methodological concerns we build 

upon recent attempts to conceptualize certain notions of ―knowledge‖, ―power‖ and 

―agency‖.  In the course of field work, and the analysis of data, aware of adopting an 

actor perspective, there is also an active ―agent influencing specific events and the 

construction of both the social and ethnographic text‖. Also Long and Long (1992) 
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continues to point out the conceptualization of discourse which explores the relationship 

between socially constructed knowledge, practice and social differences. Implicit to an 

understanding of discourse in the problem of power and of how various knowledge (or 

more broadly discursive forms) is manipulated by various ―actors‖ in specific 

―contexts‖ in the pursuit of certain ends. Long (1992) continue to argues that a social 

interface is a critical point of intersection between different life worlds, social fields or 

levels of social organization, where social discontinuities based upon discrepancies in 

values, interests, knowledge and power, are most likely to be located. He continues to 

say that the concept implies face-to-face encounters between individuals or social units 

representing different interests and backed by different resources." 

2.2.9 Tanzania Gender Policy theoretical framework on gender equality. 

(MCGD, 2006) asserts that gender inequality in Tanzania is a major obstacle to socio-

economic and political development of its people. Many studies have shown that gender 

inequality is one of the underlying causes of low productivity as it does, among other 

things, hamper the participation of at least half of the country‘s population. In 

recognition of this fact the government of the United Republic of Tanzania has taken 

various measures to ensure equality of all its citizens and, in particular, gender equality 

and gender equity. The Ministry, among other things, has facilitated the formulation of 

the Women and Gender Development Policy (WGDP) (2000). The aim of this policy is 

to ensure that the gender perspective is mainstreamed into all policies, programs and 

strategies. In order to meet this objective, the national machinery initiated the 
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establishment of gender focal points in ministries, independent government 

departments, regional and local authorities. These focal points in turn will be 

responsible for gender mainstreaming in their respective plans and programs, while 

working with the national machinery, which has a coordinating role in gender 

development. 

2.3 Gender Equality: Empirical overview 

2.3.1 Gender equality and Domestic violence globally 

Gender equality and domestic violence are serious problems, violence of this nature is 

often hidden from view and is not discussed openly and research on gender equality and 

domestic violence is limited in part due to the sensitive nature of the subject. 

Sociologists and Economists have studied the motivations of violence in many different 

contexts, yet violence within households has largely been ignored as a topic of study. 

Sociological models link violence to gender inequality. The causes of violence lie in the 

way society is organized (Breness, 2004, p.3 and Charlotte, 2010, p.100). 

Population Council (2008, p.9) shows that female empowerment, ―building gender 

equality‖ is accompanied by a resistance by women to patriarchal norms, which in turn 

provokes men to violence in an attempt to regain control and female empowerment 

confers greater risk of physical violence. This is also noted by (Council of the European 

Union, 2011, p.15) that despite a general trend towards more equality in society and on 

the labor market, progress in eliminating gender inequalities remains slow. Meeting 

gender equality targets in the Europe 2020 Strategy will be a challenge.   
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Although gender equality has been actioned in various parts of the world, still violence 

persists, under the new system, the laws have created rigidity in customary laws that 

prevent it from being modified and used flexibly. This has the net effect of leaving 

women unprotected in both the formal legal system and the informal customary system 

example in Uganda (Grown, 2006, p. 5). 

Isaack et al., (2010, p.9) argues that in traditional monarchies like Swaziland where the 

Constitution provides  equal opportunities to women that can open bank accounts, 

obtain passports, and take jobs without the permission of a male relative; banks still 

refuse personal loans to women without a male guarantor. Furthermore, Isaack et al..,( 

2010, p.9) in Human Development Report (HDR), 2007/2008 also noted that women 

earned only 40% of what men did and often found it extremely difficult to acquire 

commercial credit or to obtain tax deductions or rebates as heads of households.  

Population Council (2008, p.7) reported that violence was increased although gender 

equality has been enforced in various African Government development plans. 

Population Council, (2008 pg 7) continues to point out that in Zambia, DHS data 

indicates 27 percent of ever-married women reported being beaten by their 

spouse/partner in the past year; this rate reaches 33 percent of 15-19 year-olds and 35 

percent of 20-24 year-olds. 59 percent of Zambian women have ever experienced any 

violence by anyone since the age of 15 years.  

In South Africa, 7 percent of 15-19 year-olds had been assaulted in the past 12 months 

by a current or ex-partner; and 10 percent of 15-19 year-olds were forced or persuaded 
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to have sex against their will.  

In Kenya, 43% of 15-49 year old women reported having experienced some form of 

gender-based violence in their lifetime, with 29% reporting an experience in the 

previous year; 16% of women reported having ever been sexually abused, and for 13%, 

this had happened in the last year.  

In rural Ethiopia, 49% of ever-partnered women have ever experienced physical 

violence by an intimate partner, rising to 59% ever experiencing sexual violence.  

2.3.2 Gender equality and domestic violence in Tanzania  

There has been little research conducted on gender roles in Tanzania. However, a study 

by Susan Rogers focusing on village women in Tanzania in 1983, found that women 

were aware that they work more than men, but they were unable to change the situation 

(Feinstein et al., 2010, p. 5). 

Customs and traditional practices condone the harassment and abuse of women and a 

culture of impunity prevail. Women and girls are also frequently blamed for causing or 

provoking gender-based violence in part due to blame and shame. Cases of violence are 

underreported and those that are reported are often settled out of court, women and girls 

rarely report gender-based violence to authorities or seek other kinds of treatment or 

support (AWRR, 2011, p. 3 and Betron, 2008, p. v).  

Even though the policy and the legal framework for combating violence against women 

and children is clear, the major challenge remains that of changing the mindset of 

people to allow more effective enforcement of the policies and laws (URT, 2005, p. 12).  
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Feinstein, et al.., (2010, p. 102&103) in her study about Gender Inequality in the 

Division of Household Labour in Tanzania she found that Men had much more 

traditional expectations for future household gender roles than women, who had very 

egalitarian aspirations. For example, the men felt that there was no need to change the 

way labor is currently distributed since women see their jobs as their responsibility. 

Something that is culture is very difficult to change. A woman summarized the feelings 

of other participants in the focus group discussion by saying that it is okay for men and 

women to share the same chores ―because we know we are all the same. They have the 

same brain, two hands. So everything I can do, a man can also do.‖ Since the men do 

not see a problem even though the women explicitly state that they desire change, this 

clearly suggests that some form of miscommunication is occurring between the two 

genders. 0% of male and female participants believed that men should wash clothes, 

cook or take care of children, although many women believed that it should be the 

responsibility of both. Men made it very clear that they believe they are superior to 

Tanzanian women. Under these mindsets of people, miscommunication and 

expectations, the contestation of the meaning equality rises, and domestic violence 

prevails as pointed out by Population council, 2008, p. 7 in WHO, 2005 that in rural 

Tanzania, 47% of ever-partnered women have ever experienced physical violence by an 

intimate partner. However, despite the provisions of policy and laws available, women 

lack effective access to ownership of land, largely due to a lack of awareness of these 

laws or on how to enforce their rights. Whilst 63% of the female labor force is engaged 

in agricultural labor, only 19% of women own titled land (AWRR, 2011, p. 3).  
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According to (McCloskey et al.., 2005, p.12) in their study about Gender inequality and 

intimate partner violence among women in Moshi, Tanzania, indicates that during the 

past 12 months (95%) were physically or sexually attacked or threatened with violence. 

Only slightly more women (26.1%; 95% CI, 23.0-29.1) reported ever being physically 

or sexually abused, including the past 12month period. Many of the women received 

verbal insults from their partners during the past year (16.9%; 95% CI, 14.9-19.0). 

2.4 Knowledge Gap 

Using literature review under this study as reference, the knowledge gap is based on the 

missing concept of contestation on the meaning of gender equality and how domestic 

violence becomes a function of it. Methodologically the approaches by different 

researchers have been concentrated on how social constructed structures can be changed 

into practising gender equality. Statistics about domestic violence have been provided 

by researchers but with very little information about the contestation processes among 

actors. There is little, if any, on the different meaning of gender equality from the 

perspective of the different actors; hardly is there anything on the strategies deployed by 

actors in order to actualize what they understand by gender equality.  

2.5 Conceptual Framework 

The main argument that sustains the conceptual framework for this study is that 

domestic violence is a result of the contestation over the meaning of gender equality 

given by the different actors. The contestation manifests itself over the understanding, 

perceptions, and attitudes towards gender equality, on the one hand, and it also 
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manifests itself on the negotiations, claims, and behaviours of the different actors as 

ways to actualise what they mean by gender equality. Different meanings in themselves 

would not lead directly to domestic violence: there are intervening variables of norms, 

customs, stereotypes, and beliefs. This argument of the conceptual framework is shown 

in the diagram below: 
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Figure 1: Conceptual Framework 
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 CHAPTER THREE 

 RESEARCH METHODOLOGY 

3.0 Introduction  

This chapter presents the research methodology for this study. It presents the study area, 

research design, sampling, sampling frame, sampling procedure, sample size, data 

collection methods and tools, data processing, analysis and presentation. It winds up 

with the issue of validity and reliability. 

3.1 The study Area 

The study on gender equality and domestic violence was conducted in Mbabala ward, 

Dodoma sub urban area. The majority of the people in Dodoma region are engaged in 

agriculture and livestock production. However their level of production is still of a 

subsistence nature and the transition from subsistence to market economy is very slow 

due to various reasons which include: inadequate social economic infrastructures, low 

agricultural technology, lack of agricultural capital inputs and implements, and a low 

education base. Other problems that face people include the rapid degradation of the 

fragile environment due to poor management of the soil, overpopulation, urbanization 

and water shortages especially in rural areas. 

Specifically, Mbabala community is basically a community which deals with mixed 

farming of crops, livestock production and grape production. But also farming activities 
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like food crop production are activities also practiced by both gender in this community.  

Mbabala was selected because it is the area which comprises all urban and rural 

characteristics. Mbabala village was established and registered in 1972 during 

villagization policy in Tanzania which was led by the first Tanzania. According to the 

data from the village office, the community has a total population of 9,135 people living 

in 1,935 households. Out of this population, 5,481 are women and 3,654 are men. The 

community is dominated by Gogo tribe with about 95% and the remaining 5% from 

migrant ethnic groups around Dodoma. 

 

3.1.1 Location of the study 

Dodoma Town is found in Dodoma region which lies at 4o to 7o latitude South and 35o 

– 37o longitude east. It is a town centrally positioned in Tanzania and is bordered by six 

districts namely: Chemba and Kondoa in the North, Chamwino, Kongwa and Mpwapwa 

in the East, Bahi and part of Chamwino in the South and West. The town is located in 

the rift valley falling from parts of Bahi. I addition, based on the regional characteristics 

the region is the 12th largest in the country and covers an area of 41,310 sq. km 

equivalent to 5% of the total area of Tanzania Mainland.  According to National census, 

(2002) Dodoma Town has a total population of 495,800 people. 

 

3.2 Research Design 

The study was cross –sectional survey because information was collected at one point in 
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time. Kombo, (2006), defined across-sectional study as a study which gathers 

information at only one point in time. In addition the study employed mixed 

methodology approach where by; both quantitative and qualitative methods of 

collecting and analysing data were used. Under this perspective; this approach was 

applied based on type of respondents, and conclusions put together. For the matter of 

some specific objective and research questions quantitative approach was used to find 

out the nature of domestic violence among actors in the household.  

In order to understand the nature of household domestic violence, the study used 

household case survey. Under this survey household structured questionnaire prepared 

in advance, which consisted of two sections was used. Section A was aimed at gathering 

demographic information about respondent, including gender, age and education. 

Section B aimed at gathering information relating to nature of violence. It was used to 

measure the respondent‘s household based domestic violence experience, which was 

based on the sum of the various types and actors involved in domestic violence 

variables. Qualitative approach was used to find out the meaning, perception, attitude 

about gender equality among the actors of gender equality at the household as well as 

negotiation, claim and behaviours done by actors. Data were gathered from various 

Focus Group Discussion (FGDs) based on gender using interview guide prepared in 

advance. 

3.3 Sampling 

Kothari, (2004) documented that Sample design is the set of procedures for selecting the 
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units from the population that are to be in the sample for study. In addition when 

conducting research, it is almost always impossible to study the entire population that 

you are interested in. The following subsections focus on some of these elements of the 

sampling design pertaining to this study. 

 3.4.1 Sampling Frame 

The population sample of this study comprised of the population found in Dodoma 

District. The population of the study composed men, women, female and male youth 

who are organized in wards with different ages. The sampling frame of this study was 

the three wards of Dodoma District: Zuzu, Mbabala, and Mpunguzi.  

3.4.2 Sampling procedures 

All three Wards were listed and one ward randomly was selected (Mbabala). This was 

done by writing down names of wards on the pieces of papers and randomly one piece 

of paper was selected. Selected households were randomly selected from village 

household register. Respondents for the household questionnaire were obtained through 

accidental sampling procedure, where by visiting randomly selected household from 

village household register were conducted and those respondents who were found at 

household were included in this study by responding to the structured questionnaire.  

For the Focus Group discussion, groups were purposively selected based on gender. 

These included Men, Women, Female and Male youths groups. For the matter of each 

respondent in a group, a list from village register book was used to obtain group 

participants and the names of each group were listed and randomly selected. 
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3.4.3 Sample size 

Total of 70 out of 1,935 households were randomly selected from household register 

book. From 70 randomly household selected, 238 respondents out of total population of 

9,135 were involved in household structured questionnaire. Each household composed 

of 3-4 respondents. And 4 focus group discussions with a total of 34 respondents were 

interviewed. This made the total sample size to be 272 for this study.    

3.7 Data Collection Methods 

Under this category the study applied various tools and techniques for data collection. 

The different methods and approaches of gathering information included; interview, 

questionnaires, and documentary sources. Structured household questionnaire was used 

as a tool for data collection from the households‘ respondents. The combination of 

sources of data was adopted for their suitability and accuracy for good research results.  

3.7.1 Questionnaire 

Questionnaire method is the research instrument that collects data over a large sample 

(Kombo, 2006). It gives the ability to the researcher to collect data from large sample, 

save time although response rate can be quite low. Based on this study and for 

quantitative data, structured questionnaire prepared in advance was administered to 

gather data from the households in order to determine the nature and actors involved in 

domestic violence at household level. The questionnaire was comprised of closed ended 

questions.  

3.7.2 Interview method 
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According to Kothari (2004:97), interview is the method of collecting data which 

involves presentation of oral or verbal stimuli and reply in terms of oral or verb 

responses. And that, interviews are discussions, one in one meaning the between the 

interviewer and the person who is interviewed. Interview is the method which a 

researcher uses a prepared interview guide or checklist in advance to explore more 

information pertaining to the specific study. It aims at broader sense of gathering data 

and a researcher document each and everything provided from the respondents. It can 

be used during focus group discussion or a representative person from a company. 

Therefore based on this study,  Qualitative data were collected by conducting interviews 

using interview guide with focus groups of Men, Women, and Female; and Male 

youths. The nature of qualitative data were basically focusing on the meaning of gender 

equality having different indicators of meaning, perceptions and attitudes, this was not 

limited to but also strategies used in negotiating, claiming and behaviors among actors 

of gender equality when achieving their meaning of gender equality.  

 

3.7.3 Pilot study 

According to Mcbb (2006:85), pilot study is the exploratory study. In addition pilot 

study is defined as small scale designs used primarily for gaining insights and ideas 

about the research problems and variables and other issues associated with those 

problems. Therefore under this study before data collection pilot test was conducted and 

it was conducted by administering household questionnaire to the selected pilot area 
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apart from the study area but with similar Urban and rural characteristics. This was 

conducted at Matumbulu Village. It was done so as to test the validity of instrument 

(questionnaire) before actual data collection from the study area. All missing and 

necessary information which were noted were incorporated into the questionnaire for its 

validity. 

 3.8 Data processing, analysis and presentation 

3.8.1 Data processing and analysis 

Before analysis data were organized in a manner that can be taken further for 

processing. Qualitative data were edited, condensed and recorded in the note book as 

well as stored in electronic form (soft copy). Quantitative data were coded and entered 

into computer program and hard copies were stored in a secure place.  

For the quantitative data: after coding they were entered into computer program known 

as Statistical Package for Social Scientists (SPSS Version 16, 2007) for analysis.  

Analysis were done by the use of descriptive statistics were by tables of different 

variables in frequencies and percentage were generated. 

The qualitative data was analyzed by the use of content analysis method, qualitative 

information from the Focus Group Discussions was summarized and judgments were 

made out of these summaries. 

3.8.2 Data Presentation 

Data were presented based on each specific objective, and each objective having its own 
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section of data presentation and discussion. Quantitative data were presented in tables. 

The qualitative data were justified by quotes from different Focus Group Discussions. 

This involved both quantitative and qualitative data being presented together as a means 

to harmonize each method used. 

 

3.9 Validity and Reliability  

3.9.1 Validity 

Validity is a measure of accuracy and whether the instruments of measurement are 

actually measuring what they were intended to measure (Kothari, 2004). It is about 

research trustworthy, honest, coverage and extent of triangulation. In strict sense 

validity stand as an evaluation criteria of the credibility of the study. Accommodation of 

comments from supervisor, and pre-testing of the tools particularly questionnaires 

before the actual data collection, translating the tools into Swahili, to ensure easy 

administration and confidence for members‘ participation were taken into consideration. 

This form of validity, further more data validity issues were addressed by repeatedly 

analyzing as well as from personal notes kept from the beginning of the study.  

3.9.2 Reliability 

Study used different categories of respondents so as to get consistent data about the 

study. In addition, different techniques such interview from different mobile phone 

operating companies as well as pre-testing of the questionnaire were made so as to 
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ascertain the responses of stakeholders. 

 

 

 

 

 

CHAPTER FOUR 

 FINDINGS AND DISCUSSION 

4.1 Demographic characteristics of Household respondents  

4.1.1 Sex of the respondents 

The sex of an individual has been used to determine the roles to which an individual 

must be subjected. Therefore in gender perspective the constructed social norms and 

customs have major significant impact to women and have lead women in 

discrimination environment, a current discourse. Findings on table 4.1 show that the 

majority of respondents were women about 88.2% and Male were 11.8%.  

Table 4.1: Sex of respondents 

 Frequency Percent (%) 

Male 28 11.8 
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Female 210 88.2 

Total 238 100.0 

Source: Fieldwork survey, 2012. 

4.1.2 Age of respondents 

An individual‘s age has an influence on many socio-economic activities, within a given 

community. The age of person is usually a factor that helps in explaining his or her 

experience concerning level of social change. The findings show that the respondents 

were aged between 18 and 56 years and above, where by 34.5% aged between 18 -35 

years old, while 54.6% aged between 36-55 years old and 10.9% have age above 56 

years.  See the following table 4.2: 

Table 4.2: Age of respondents 

 Frequency Percent 

18-35yrs 82 34.5 

36-55yrs 130 54.6 

56yrs and above 26 10.9 

Total 238 100.0 

Source: Fieldwork, Mbabala, March, 2012. 



37 

 

4.1.3 Marital status of respondents 

The finding obtained from the field shows that most of the respondents from Mbabala 

community were married about 49.6%, where as 17.2% were separated, 14.3% were 

widow and 18.9% were single. The higher proportion of marriage status is a common 

observable fact in most of rural and sub urban areas in Tanzania. Under this study 

marital status is very important because domestic violence has been happening in the 

context of married couples, hence for those who are in or passed in marriage institution 

are in a position to explain these cases.  

 

 

 

Table 4.3: Marital status of respondents 

Marital status Frequency Response (%) 

Married 118 49.6 

Separated 41 17.2 

Widow 34 14.3 

Single parent 45 18.9 

Total 238 100.0 

Source: Field work, Mbabala, 2012. 
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4.1.4 Education of respondents 

Findings show that most of the respondents attended formal education and a few of 

them did not attend formal education. These findings continue to reveal that majority 

(70.6%) of the respondents in the study area completed primary education where 

(12.2%) have secondary education and (6.7%) have college education, only (10.5%) of 

respondents did not attend any formal school. See Table 4.4. 

Table 4.4: Education of respondents 

Level of Education Frequency Response (%) 

Primary 168 70.6 

Secondary 29 12.2 

College 16 6.7 

None of the above 25 10.5 

Total 238 100.0 

Source: Field work, March, 2012.  

4.2 Demographic characteristics of Focus Group Discussion Respondents 

4.2.1 Men and Women FGD 

The age of FGD member women and men ranged between 30-50 years. Majority of 

them ranged 41-45 years (29.4%).  In combination, for those who their age ranges 30-
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35, 36-40, 46-50 and 51years and above comprise 17.6% respectively.  See the 

following Table 4.5. 

Table 4.5: Age FGD members (Men and Women) 

  Age Frequency Percent (%) 

30-35 3 17.6 

36-40 3 17.6 

41-45 5 29.4 

46-50 3 17.6 

51and above 3 17.6 

Total 17 100.0 

Source: FGD Field work, 2012 

Also the majority members of FGD men and women interviewed were married (100%), 

among them there was no single, divorce and widows. Data continue to reveal that both 

attended formal education up to primary level (91.1%), only 5.9% of them have college 

education.  

4.2.2 Male and Female Youths FGD 

The age of Male and Female Youth FGD ranged from 18-24 years. The majority of 

FGD member were aged 22-24 years comprising of 52.9%, and the rest ranged in 18-21 
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years with total composition of 47.1%. This is verified by the following Table 4.6. 

 

Table 4.6: Age of respondents FGD-Male and Female youth 

 Frequency Percent (%) 

18-21yrs 8 47.1 

22-24yrs 9 52.9 

Total 17 100.0 

Source: Data collected from the field, FGD 2012 

Education level of respondents in FGD with Male and youth found to be primary and 

secondary level of education. Of which 58.8% have attended primary education. Only 

41.2% findings revealed that they have attended secondary education. The following 

Table 4.7 justifies. 

 

 

Table 4.7: Education level of Male and Female Youth FGD 

Level of education Frequency Percent (%) 

Primary 10 58.8 

Secondary 7 41.2 
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Level of education Frequency Percent (%) 

Primary 10 58.8 

Secondary 7 41.2 

Total 17 100.0 

Source: Data collected from the field, FGD 2012 

 

4.3 Nature of Domestic Violence 

4.3.1 Types of domestic violence  

Most of respondents interviewed responded to experience domestic violence in their 

households: About (84%) of the respondents have experienced domestic violence in 

their households. Findings reveal that Types of domestic violence that have been 

experienced by respondents in their households include battering, abusive words, 

fighting and sexual violence. Among these types, battering was experienced by most of 

the respondents in their households (34.5%).  This type of violence (battering) can be 

more validated from the following quotes from men and women focus group discussion;  

Fighting each other happened but women are mainly pounded.  

Example one day we were fighting with my wife, she knew that 

I‘m weak, when continuing fighting she wanted to seize me, you 

know what happened? I said on my own that let me show her 

that I‘m a man. I crushed her strongly and finally she started 

respecting me [Detailed interview with Man, Mbabala, 2012]. 

We (Men) are used to fighting with our women at home. 

Nobody here can say that they have never had a fight with their 
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wives. Others say that when they are annoyed with their wives, 

they use bricks, steel window bars or anything that may be in 

easy reach to fight. Don‘t we? FGD, Mbabala, 2012]. 

 

 Women also witness this type of violence, where battering each 

other prevails. For  example ―three days ago, I met  a woman 

whose name I don‘t to mention, coming from Police station to 

report  her husband‘s violence  against her. Also ―Mama Y‖ has 

been injured by her husband when they were battering each 

other and taken to hospital and sewed with three and half 

threads on her head‖ [Woman, FGD, Mbabala, 2012]. ―Last 

month my husband battered me and I run away to my parents, 

but after three days he came at home and settled the issue being 

asked to pay a penalty of one goat and ten thousands shillings 

for me‖ [Woman, FGD, Mbabala, 2012].   

The findings still show that sexual violence is experienced by a few which is 1%.  The 

relatively low response percentage of sexual violence in many communities including 

the study area is mainly due to the factor that sex is a private issue and many people do 

not talk about. This is more justified by the following quotes from FGD with both Men 

and Women:  

Issue of sexual violence is very sensitive; we don‘t want to 

address it publicly because it is a secret issue!‖ 

Another woman in the focus group discussion adds that; 

Sexual violence exists, but seems to be a shame on you when 

you expose it publicly. Sometimes you feel not in a position to 

have sex but your husband tends to force you, and if you resist 

he can start claiming that you are cheating [FGD, with Women, 

Mbabala, 2012] 

For more details about the types of sexual violence, see the table below. 
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Table 4.8: Type of violence experienced in household  

Type of violence Frequency Response (%) 

Battering 82 34.5 

Abusive words 23 9.7 

Fighting 33 13.9 

Sexual violence 2 .8 

Battering, fighting and abusive words 45 18.9 

Battering, fighting, abusive word, and 

sexual violence 

10 4.2 

None of the above 43 18.1 

Total 238 100.0 

Source: Field Work, Mbabala, 2012 

From the summaries in the table above, it can be concluded that battering, abusive 

words, and fighting take the lead in combination (58.1%) among actors of domestic 

violence. But mostly it can be argued further that battering and fighting are single 
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variables that exceed other types of violence which happen at the household by which 

actors are experienced with (34.5%) and (13.9%) respectively compared to 0.8% sexual 

violence, and for those who experience battering, fighting, abusive words and sexual 

violence with 4.2%. But there is point of interest from those who do not experience any 

type of violence in their households who are 18.1%. There is further need to understand 

at which point of social and gender equality intersection exists between them.  

4.3.2 Actors in Domestic Violence 

Generally speaking, domestic violence occurs in a household involving all the actors in 

that household, from parents to their children. Thus, the main actors are 

fathers/husbands, mothers/wives, sons/brothers, and daughters/sisters. The following 

Table 4.9 summarizes the patterns of acts of domestic violence in a household. 

 

Table 4.9: Patterns of acts of domestic violence in a household 

Actors in domestic violence Frequency % 

Men and women actors 

  Husband and wife 202 84.9 

Father and daughter 3 1.3 

Mother and son 5 2.1 
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Brother and sister 4 1.7 

Men and men 

  Father and son 2 0.8 

Son and son 2 0.8 

Women and women 

  Mother and daughter 5 2.1 

Sister and sister 3 1.3 

Combination: men and women; men and men; women 

and women 8 5% 

Source: Field work, Mbabala, 2012 

Overall, it can be argued that it is the violence between men and women that most 

actors (90%) have experienced, compared to 3% between women and women, and 5% 

of the combination (men and women; men and men; women and women). This implies 

that violence occurs along the gender grid, particularly between men and women. 

 

4.4 Meaning of gender equality 

This objective tries to analyze and discusses the meaning of gender equality from actors 
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involved in domestic violence. The meaning of gender equality under this context is 

referenced in different perspectives, where by understanding, perception and attitude 

towards gender equality is intrigued.  

4.4.1 Understandings of gender equality 

Actors in domestic violence under this study were scrutinized from objective one, 

where by the actors have been classified as Men, Women, Female and Male Youths. 

The level of violence between them differs significantly, but the main actors were found 

to be Husband and Wife pointed out by 84.9% of the respondents. As Amartya and 

Anand, (1998 p:18-24) discussed, equality between persons can be defined in two quite 

distinct ways, in terms of attainments, or in terms of the shortfalls from the maximal 

values that each can respectively attain. Meanings of gender equality and other factors 

has resulted in contestation of various gender roles which in some point end up with 

domestic violence. Further more ADF VI, 2008, MoFEA, 2010 and Issaka et al, (2010) 

defined gender equality as one's rights and opportunities derive from being a human 

being, not from being male or female. Under this perspective, gender equality at 

Mbabala community has been understood in a manner that does not differ much from 

the above understandings. This is justified from focus group discussion quotes obtained 

from Men and Male youths; 

Gender equality to me is all the matter of men and women to 

have the same responsibilities [Men Mbabala, FGD]. 

The meaning of gender equality; the way I have been hearing 

from different people is all about man and woman to be equal in 

all the matter of work, leadership and others. That woman is 

equal as man [Male Youth Mbabala]. 
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An understanding of gender equality also is not much different from other actors 

involved in domestic violence, as the following quotes indicate from women and female 

youth. 

Gender equality to me and I think my fellow will help me, is the 

situation where by no boundaries between men and women in 

responsibilities.  All men and women are equal and should 

perform the same roles either at the family or at work. [Woman 

Mbabala FGD] 

Gender equality at marital institution and elsewhere, also means addressing issues of 

class or differences, which may also reinforce unequal gender relations or denotes 

women having equal access to social, economic, political and cultural opportunities as 

men. According to findings from Female youths focus group discussion; understands 

that gender equality  

Is a situation where by a girl child and boy child should have 

equal rights, a girl and boy child should access equally all 

opportunities available in their living places. There should be no 

one who is superior to other [Female youth Mbabala, 2012]. 

Some community members understand that gender equality is all about gender equity, 

gender equity results from unequal treatment. Facio and Morgan (2009 p: 13), 

distinguished equality as an empirical concept, and equity constituting an ethical 

imperative associated with principles of justice and of human rights.  This 

understanding of Facio and Morgan has been misbranded as gender equality at Mbabala 

community as the following quote from female youth group discussion elaborates; 

Gender equality from my understanding; is about two genders 

between a boy child and girl child, example formally a boy child 

was given priority in all issues like education than a girl child, 

but when we talk of gender equality we mean equal rights for 

both girls and boys [Female Youth Mbabala] 
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It can be noted from the above quote that; there are different understandings of the 

terms gender equality and gender equity.  

4.4.2 Perceptions about gender equality 

Furthermore, the study tries to understand the perception of community members 

pertaining gender equality. The community of Mbabala specifically men, are proud of 

being superior to women. They are very powerful and can‘t be like women. Gender 

equality is being understood by few people.  This is evidenced through focus group 

discussion with men:  

Here at Mbabala gender equality is being understood by few 

people especially those who are somehow educated. But the 

majority sees gender equality as an agenda raised by women; 

they want to be like men!  The issue of equality my friend lets 

be true it is an issue; because up to now the right to own 

property here is still for men and not for women. Let me ask 

you, ―If they have the same position like us why don‘t they pay 

bride price to marry us?‖ If there is equality let them pay bride 

price for us (man) too! They (women) ask for equality during 

luxurious times only, on hardship you can‘t see them. Now 

where is equality? My goodness this is ―utandawazi‖ meaning 

globalization. If there is equality why do they (women) ask 

permission to take some aid, example money to their parents 

from us? They know when they can do on their own they will be 

in hot potage from us (men) [FGD Men Mbabala, 2012]. 

As it was observed in the equality theory, Amartya and Anand, (1998 p:18-24) pointed 

out that in those cases where human diversity is so powerful, it is impossible to equalize 

the maximum levels that are potentially achievable. There is a basic ambiguity in 

assessing achievement, and in judging equality of achievement or the freedom to 

achieve. This is justified by women in Mbabala community where according to them 

gender equality is important to be practiced. But they perceive this as only being 
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practiced at higher levels especially within the government and for those who are more 

educated. They declare that men are superior and very powerful than women, and they 

cannot decide in the absence of men. Under family level women perceive differently as 

the following quotes justifies: 

According to my opinion it is important also women to be 

gender equal, the problem is community awareness especially 

men had discriminated us for long time.  The problem about 

gender equality is that the government has been insisting at 

higher levels but we at our family the issues of gender equality 

is still a problem. Let me ask you, amongst us who has a right to 

own property? First you will be asked if you came with those 

properties! The way I see gender equality will take a long time 

to affect our lives positively, especially at family level.  But it 

depends on some one‘s awareness on issue of gender equality. It 

is true that we women are always not given full opportunities 

like men. Do you see this situation we (women) are still 

suffering, truly this gender equality is there within the 

government, and for those who are more educated, but we 

primary leavers have not see anything about equality even if we 

hear that there is equality between men and women. Gender 

equality is still a theory not practical. You don‘t have a right to 

be free, once you say your truth you become battered, you end 

up being asked, are you the head of this house? Do you decide 

for me? Etc [FGD Women Mbabala 2012]. 

The perception of gender equality is different from Male youths in Mababala 

community. This phenomenon to Male youth has indicated some tensions as it was 

noted by Walby (2004, p. 3) on her work about productive tensions in theory and 

practice, she noted that there are several different ways of understanding the definition 

of gender equality, taking the second way of understanding the definition of gender 

equality the question of whether the models of sameness (equal opportunities or equal 

treatment) exists. Rees,(1998) identified three models of gender equality as key, the first 

model is one in which equality based on ―sameness‖ is fostered, especially where 
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women enter previously male domains, and the existing male norm remains the 

standard. By this perspectives  Long and Long (1992) indicated also that the central to 

an understanding of development process after all social change involves the struggle 

between different social interests and the intersection of life worlds. Findings from 

Male youth FGD are also supported by Lombardo, (2007 pp: 22) that the idea is that 

each individual, irrespective of gender, should have access to the rights and 

opportunities enjoyed by men and should be treated according to the same principles, 

norms, and standards. 

Under this tension, model of the ―sameness‖ and views has resulted to raise questions 

and caution to men as quotes from Male youth indicates: 

Gender equality to me; what I can say is that; the current 

situation of advertising and emphasizing gender equality 

between man and woman at the end of the day women will be a 

head of us. This type of equality favors women more than men. I 

think in future men also will start demanding equality to 

women. -The problem is that everything about gender equality 

promotes women, and it is very important to use the same 

measures when we talk about gender equality [FGD Male 

Youth, Mababala, 2012]. 

Further, Male Youth indicates that there is still reflexivity on gender equality 

contestation. This reflexivity was noted by Lombardo, et al.., (2009, p.9, 10&11) in 

Bacchi, 2005; 2009 that reflexivity involves the need for a greater awareness about the 

feminist academic discourses that we are all part of. And that the discussion about 

―feminist taboos‖ in the analysis of gender equality policies and the importance of 

reflexivity can have different implications for the understanding of discursive politics. 

Notwithstanding with gender equality tension which has been perceived by Male youth 
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at Mbabala community, findings from focus group discussion of Male and Female 

youths, continue to reveal that there is the same perception on gender equality practices 

among gender equality actors. This perception was pointed out by Long and Long, 

(1992) in Van Velsen, 1964, that the conceptualization of discourse which explores the 

relationship between socially constructed knowledge, practice and social differences. 

Under this view Male and Female youth at Mbabala perceive that gender equality is a 

promotion practice rather than actual practice of gender equality with the same and 

equal measurement under the same contexts. They perceive that actors are practicing 

gender equality promotion. This is evidenced by quotes from both Male and female 

youth at Mbabala community: 

To me; what I can say currently is that there is no gender 

equality here at Mbabala and Tanzania as a whole! What has 

been done is just the promotion of gender equality! For example 

take the issue of the pass mark to join higher learning 

institutions. Girls are promoted to join these institutions by low 

marks compared to boys. Under this environment can you say 

that there is gender equality or promotion of gender equality?  

By addition to what has been said by ―Y‖, gender equality is 

based much on books, but perception of many people including 

me gender equality has not changed. For example under family 

level, issues of gender equality do not exist! [FGD Male Youth 

Mbabala, 2012]. 

Female Youth also perceive the same as Male Youth that what is happening is gender 

equality promotion: 

To me gender equality is not there, it is mostly in talking rather 

than practical it is like promotion of women to be like men but 

things which is impossible! Roughing! [FGD Female Youth, 

Mbabala, 2012].   
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Furthermore at certain point; Female Youth at Mbabala community perceive differently. 

They perceive that gender equality can be divided in two parts of practice; first at the 

government and second at family institution. At the level of government it is being 

practiced while at family institution does not exist due to several reasons. Others declare 

that it depends on parents, and others perceive as gender equality is due to globalization 

movements. This is justified by the following quotes: 

Gender equality has been addressed as soon as globalization 

takes speed in our country. Currently I can divide this gender 

equality in two parts: One within government; gender equality 

seems to be there, for example currently we have Women 

ministers and in other different leadership position. Secondly, at 

village particularly at family level, here gender equality does not 

exist! This is because take an example of our village people 

have less education, some are illiterates and majority   have 

primary education. They have less awareness on equality issues 

-Under family level it depends on parents themselves; for 

example the number of children, some parents can favor one 

gender like boys than girls. And here at Mbabala this situation is 

available. For example if it wasn‘t my mother I wouldn‘t have 

attended primary school. My father was based much on our 

brothers [FGD Female Youth, Mbabala 2012]. 

4.4.3 Attitudes on gender equality 

Theory of gender as a social structure has four distinct social scientific theoretical 

traditions which have been developed to explain gender. In view to this, the third 

tradition has been used to understand the reaction to the individualist thinking, 

emphasizes social interaction and accountability to others‘ expectations, with a focus on 

how ―doing gender‖ creates and reproduces inequality (Risman, 2004). 

Under this view finding from FGD with Men at Mbabala community reveals that their 

feelings and thinking are planted in norms which govern the all matter of social 
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behavior within their community as the following quote elaborates: 

Do you know, our culture will never be challenged my friend. 

All of us here passed through these traditions. Why should we 

abolish them? Many things that they call modernization we see 

are being brought by ―Wazungu‖ means white people. For 

example issues like  equality between men and women, the way 

our sons and daughters  wear, sing etc, we African especially 

―Gogo‖ will take time to change but I don‘t think if it is possible 

for women to clip up my head,  is it possible my fellow? No.  

[FGD Men Mbabala, 2012]. 

 

Lambardo et al. (2009) pointed out that an important consequence is a reflection on the 

process of ―fixing‖ the meaning of gender equality that explores the possibilities of 

feminist knowledge production in the context of the partiality of each attempt to fix a 

certain meaning of gender equality. This partiality needs to be understood as a set of 

ongoing processes of contestation. Schawlkwyk (2000, p.2) argued that balanced 

assessment of ―potential‖ for gender equality initiatives requires consultations with a 

range of ―actors‖ including those working for equality. And changes in gender 

relationship are often highly contested in part because they have immediate implications 

for everyone, women and men. This is well elaborated by quotes from FGD with Men 

at Mbabala community where they feel that the government as one of the main actor of 

gender equality did not take into consideration the existence of men and their feelings 

about gender equality implementation:  

I think the government has made mistakes on the issue of gender 

equality; it did not include us (men) when planning about gender 

equality. We men are being forced to practice like women which 

is actually impossible. I can‘t change my thoughts about the 

good traditions which we have. Let me know; do you want also 
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men to wear women‘s clothes? Yes we are talking of gender 

equality! It is impossible! [FGD Men Mbabala, 2012]. 

The contestation of the meaning equality between actors; gender equality practitioners 

in one side and gender resistivity who feels that they are being reduced their social 

responsibilities by entering into their norms (Men) still remain the main agenda in 

gender equality discourses as the following quotes from FGD with men indicates here 

under:  

Women are there to leave at any time, even the government 

talks about equality for all but we men will remain the leaders. 

A man will remain to handle the whole matter of the family. 

Equality my friend belongs to the government not here. 

Laughing!  -I think there are some issues we can share but 

others, it is not easy as we think. We will be behaving like we 

are equal verbally but practically especially at household level 

will remain impracticable [FGD Men Mbabala, 2012]. 

 Women at Mababala also declare that there is a big contested process of practicing 

gender equality at family institution. They feel that Men are not ready to see women are 

entering their norms.  According to the existing situation they feel that there is a long 

journey towards achieving real gender equality between men and women.  

Here at our community gender equality is still a problem. Some 

of our husbands don‘t want to see women as they are and decide 

about family matters. For example when we harvest our millet 

my husband is always the one to decide what to do with that 

millet. He takes it to exchange it with alcohol makers so that 

they can give him a number of alcohol cups.  If I can try asking 

aah I will be accompanied with heavy crush [FGD Woman 

Mbabala, 2012], on addition they are saying that equality 

between men and women but we as women nothing has 

happened, we don‘t see it practically [FGDWoman Mbabala, 

2012]. 

If I were equal to man I think I would be doing my own 

business. If your husband sells cows and he doesn‘t want you to 

participate in that business. You don‘t even get to know the 
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amount of money he makes, do you think that under this 

situation there is equality my son? [FGD Woman Mbabala, 

2012]. We have no chance to express our views, only men are 

the main decider of the family matters [FGD Woman Mbabala, 

2012]. 

Also Women at Mbabala community feel that if they could be economically well, they 

could be in a position of reducing contestation of equality between men. They feel that 

they could do their own business without depending on their husbands. Social economic 

problems have put them in a position of being discriminated. Others feel that gender 

equality brings conflicts among them with their men. These conflicts are the result of 

contested routes to gender equality among them as actors in gender equality. This is 

well supported by quotes from FGD with Women at Mababala: 

These affairs of equality bring about big conflicts in our 

households; especially men are causatives [FGD Woman 

Mbabala, 2012].  

Yes it depends on the position of a person. If a woman has good 

opportunity in-terms of economic status and her husband is at a 

lower level, expect two things to happen; first the husband will 

fear you and assume that you will be treating him without 

respect. Secondly he can sometimes respect you because he has 

no way out [FGD Woman Mbabala, 2012]. 

Also Female youth feel the same as Women do about problem with gender equality but 

by referring on the type of equality women/girls needs. 

Gender equality has some problems, because many of the 

women or girls want to be above men, hence fighting can 

happen in some families [FGD Female Youth Mbabala, 2012]. 

But Female youth argues that for the matter of economic position of a girl child can 

bring a bit social change towards equality between a girl/woman and a boy/Man. The 

following quote elaborates: 
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A little bit of gender equality is being practised to girls who 

have something to support the family. For example if you have 

work and you are earning income, you can be in a position of 

making decision as a boy child in the family [FGD Female 

Youth Mbabala 2012]. 

 Furthermore Female Youth feel that gender equality is to some extent being practiced 

in the education arena. But for the most, gender equality is not practically observed 

under family institutions, this is because still a boy child has more opportunities being 

involved in many family decisions, and other resources compared to a girl child. Boys 

have more leisure time compared to a girl child. There is no equal division of labor at 

family institution between boys and girls: 

But in respect to education, it has been provided for both girls 

and boys [FGD Female Youth Mbabala, 2012]. 

But the problem is where the majority of parents do not want a 

girl child to participate in decision making. Mainly Boys are 

given chance to provide their views, under this situation I can 

say equality is not there. -Decision making in our families is not 

equal, boys are given first priority than girls. -Under family 

level no gender equality, treatment and love from parents among 

their children differs. Example a girl child wakes up early in the 

morning, she always works at all kitchen chaos while a boy 

child still is left to sleep or taking his school home work if he is 

a student, or taking leisure time than a girl child -Boys are 

performing well in school examination than we girls because 

they have leisure time to concentrate in school matters 

comparing to girls [FGD Female Youth Mbabala, 2012]. 

But other female youth feels the existence of gender equality at their family institution 

as they don‘t see the difference in gender division of labor. And they argue that gender 

equality practices depend on parenthood of the specific family.  

At my family I can say that gender equality exists because all of 

us are doing the same jobs that are present at home. There is no 

work for a girl child or boy child. I think this depends on some 

families and their parental hood among their children [Female 
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Youth Mbabala 2012]. 

Because Male youth have different perception of how gender equality is being 

practiced, they still feel that gender equality is not really what they are expecting from 

gender equality emancipators. They also feel that girls /women are asking gender 

equality in luxurious time only. They feel that women/girls are incapable and only they 

are being promoted.  Their feelings are quoted here under:  

I can‘t support the way gender equality is being promoted 

because means of promotion are not practical in actual sense 

[FGD Male Youth Mbabala, 2012].-Gender equality is there but 

we are promoting people who are incapable! If you try to ask 

you will be told by our leaders that we have to implement 

gender equality, and those who are promoting gender equality 

especially the government should not base much on only 

girls/women  but on all boys/men and women/girls  -Do you 

think women/girls can carry heavy stones? Can be able to attend 

heavy duties? Is it possible women/girls to take a rule under the 

family where her husband exists? May be when the husband is 

away or dead! Women have their own agenda under this 

globalization! [FGD Male Youth, Mbabala, 2012].  

Gender norms and roles are two things which are not easily being distinguished. Norms 

(rules, regulations, laws) are embodied in roles. From this perspective gender norm 

creates gender stereotypes from which Male Youth at Mbabala feels that they can‘t 

enter into gender constructed roles from which normative and traditional stereotypes 

exists. They feel that certain roles are for Women, and to enter those roles there should 

be special case. These feeling are quoted here under from FGD with Male Youth at 

Mababala: 

Let me tell you I can‘t do kitchen chores when my sister is 

around, unless when she is sick and our mother is not around! 

Actually they know about this and that is why it cannot happen. 

-If I‘m living with my father there is no problem I can perform 
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all kitchen chaos, because all of us are men!  [FGD Male Youth, 

Mbabala, 2012]. 

As it can be observed, there are different attitudes towards gender equality among actors 

involved in domestic violence under this study. There exist contested routes toward 

gender equality among actors of gender equality. Traditions and norms seem to play an 

important role and have big impact towards gender equality contestation among actors. 

Men and Male youth have the same perspectives towards gender equality.   

Women and Female youth have the same perception and attitudes. Although there is 

some point of intersection where all men and women declare of doing the same role, but 

men feel that this can happen in special cases. Women feel that both should do the same 

since both are equal.  There is a challenge here to how gender emancipators including 

academicians, policy makers and other actors on practicing gender equality. Empirical 

questions like: How gender can be implemented in a direction that can result in gender 

equality according to different perspectives of actors with the view out of gender 

equality promotion?    The second question is how gender norms being constructed can 

be changed? And how can we manipulate the social structure with the perspective of 

gender equality meaning? Does the matter of framing laws and principles by enforcing 

them be a solution towards gender equality?  

4.5 Strategies to achieve meanings of gender equality 

Under this objective, the study tried to identify strategies used by actors in domestic 

violence to achieve their meaning of gender equality. According to this objective, the 

study tried to understand how actors do negotiate, claim and behave in order to achieve 
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their meaning of gender equality. Data were collected from different actors under focus 

group discussion of Men, Women, Male and Female Youths of Mababla community. 

4.5.1 Negotiations to achieve gender equality  

Both actors of gender equality are within the structures, and these structures are socially 

constructed with different interests. Under this view, Gidden‘s (1994) argued that 

Structure must be conceptualized as a force opposing individual motivation. Structural 

concepts must be observable, external to the individual, and independent of individual 

motivation. Feinstein, et al.., (2010, p. 102&103) further argued that; since men do not 

see a problem even though the women explicitly state that they desire change, this 

clearly suggests that some form of miscommunication is occurring between the two 

genders. This is supported by data obtained from the field under focus group discussion 

which revealed that Men within their structure do not think of having negotiation in 

order to achieve their meaning of gender equality. They understand that they are head of 

the family and they are powerful over opposing structures of the rest. This is verified by 

the following quotes from men:  

You know us men we do not need to negotiate! For what? But 

what we have to do is to be careful with women strategy of 

climbing our heads [FGD Man Mbabala 2012]. May be 

negotiation can be made on small issues like when you feel that 

truly you have annoyed your wife. Out of that what do we 

negotiate? I‘m head of the family so who is after me? May be 

they have to wait until my absence! [FGD Man, Mbabala 2012].  

Women also declare of being opposed by Men‘ structure, women understand that Men 

do not trust them, and men are the decision maker. There is no room to negotiate under 

the view of contestation of gender equality.  Under this point of view women believe 
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their structure to be in subordination condition which is the result of social constructed 

norms and traditions. The following quotes from Women FGD elaborate: 

The problem that is men do not trust us; some men can note 

even negotiate. If you try to ask for your rights you will be 

asked who the head of the family is and what things don‘t you 

have? Etc [FGD Woman Mbabala, 2012]. There is no 

negotiation; the problem is all about men they see that gender 

equality is there to minimize their responsibilities. For those 

who do not know anything, end up in fighting [FGD Woman 

Mbabala 2012]. Owning property; if I keep my poultry he (man) 

says that this is for the family, but you can find him (man) 

selling that poultry without informing you, ―if you try to ask 

him, his reply will be whether you brought the poultry from 

your parents home. And if you continue with the argument you 

end up in violence! Here the solution sometimes is to keep 

quite! [FGD Woman, Mbabala, 2012].  

Within the same focus group discussion other Women believe that if a Man 

understands, then he cannot excel discrimination behavior. Under that condition then 

why negotiation? This is evidenced by quote from Women: 

It depends on someone‘s understanding. If your husband is an 

understanding man, first he cannot discriminate against you. If 

this situation exist then why negotiation? [FGD Woman, 

Mbabala, 2012]. 

Customs and traditional practices condone the harassment and abuse of women and a 

culture of impunity prevail. Under family institution male youth understand that they 

are being coerced to enter into female roles.  Even though this situation does not change 

their mind set about gender equality, existing norms and traditions. They understand 

that men can not enter into female gender domains. The issue of personal interests 

should be taken into consideration before negotiation, and no need to judge some one 

based on his/her gender status. But they do negotiate with their parents about their 
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interests.   

Under this issue to me it is a matter of avoiding interfering 

personal interests! What matters is to help him to attain those 

interests [FGD Male Youth, Mbabala, 2012]. 

Do not judge some one based on his gender status. For example 

I used to talk to my parents about my interests although some 

are being rejected, but that does not change my perceptions. One 

day my mother forced me to cook for the family and asked her 

why she had not told me before so that I could prepare myself? 

Although I knew that even if I had been informed earlier I 

couldn‘t do it! [FGD Male Youth, Mbabala, 2012] 

At my family there is no negotiation since my mom and sisters 

know that all issues like food preparation, fetching water, 

firewood collection and other kitchen chaos are their 

responsibilities. If they want me to help them they would have 

to ask me politely since they know that it is not my 

responsibilities [FGD Male Youth, Mbabala 2012]. 

Female youth at Mbabala community take the issue of negotiation differently. When 

focusing under family as an institution, Majority negotiate in different approach, others 

with their parents when will not receive equal treatments like a boy child. Other directly 

to a boy child, this is in-terms of service and division of family labour. The following 

quotes justifies from Female youth at Mababala: 

Negotiation will start when my parents do not provide equal 

rights in-terms of services and work. But for an understanding 

parent he will see the way you become tired, and there is a need 

to have division of labor. Under these circumstances I request 

my parents to get me a servant who will help me with work -I 

use family meetings to express my views. Because we used to 

have family meetings by which we make evaluation of our 

social development [FGD Female Youth Mbabala 2012]. 

Others do not negotiate with their parents; they understand that their gender paths are 

within a boy child structure. So they do enter directly into this structure for negotiation. 

I do not negotiate with my parents; I do negotiate with my 
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brother. I use polite language. I tell him that I also want to have 

leisure time just like he does. But I will not tell this to my elder 

brother because it is not easy to lobby him to do kitchen chaos, 

unlike my young brother because he respects me and he doesn‘t 

get angry [FGD Female Youth, Mbabala 2012]. 

Furthermore this study under focus group discussion with female youth revealed that 

norms and traditions are not easily changed. And they have to be respected, because it is 

not wise to change the existing norms by coercing Men to enter into female domains 

(social constructed female roles). This is justified by the following quotes from Female 

Youth group discussion:  

According to Africa and Tanzania in particular, tradition and 

norms, it is not wise to tell your brother that he should work on 

kitchen and other related chaos which is a responsibility for a 

girl child [FGD Female Mbabala 2012]. 

4.5.2 Claiming to achieve gender equality 

Under this area the study intended to understand the way actors involved in domestic 

violence do claim in order to achieve their meaning of gender equality. The meaning of 

gender equality as it has been reflected in theoretical review of this document, it can be 

understood that in social stratification, each stratum have their own objective and 

interests. Through these objective and interests things get their meaning. And the way 

meanings become fixed with single meaning, it results into contestation of various 

interests among actors. The results of certain meaning are also embodied within 

structure and individual motivation through which individual behavior and practice are 

recognized. Furthermore with these view findings from different focus group discussion 

of men, women, and Female and Male youths at Mbabala revealed different views on 

how do they maintain their meaning of gender equality. Referencing Men focus group 
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discussion to them as norm and customs Men is the bread winner, they are head of the 

family and they are over all in-charge of family matters. To maintain their meaning of 

gender equality they set by laws which every family member should abide of, and not 

limited to but also they become more intractable. This is justified with quotes from 

Men: 

Let me tell you one thing; some of us used to be very intractable 

so as to show our presence.  For example my daughter asked me 

one day ―my father, why do you always come home late 

especially at night, drunk and you start shouting at our mother?‖ 

I said to her that ―your mother is very stubborn‖, but in reality I 

wanted to show that I am the head of the family. If you become 

too quiet ooh, your wife can start climb on your head [FGD Man 

Mbabala, 2012].   

We have said it publicly that gender equality is addressed 

verbally, but practically under household level it is quite 

impossible! To me my family knows about family by laws 

which I have set in advance. Anyone who breaches them must 

find her/his own way. Even my wife knows this she want to be 

equal for what? If food I provide for her, actually everything so 

what gender equality will she be looking for? And from who? 

[FGD Man Mbabala, 2012]. 

Education level to any community is a prime gear towards understanding of 

social movements, wellbeing of a particular society, economically and politically.  

Social economic and education level to women are factors which hinders them to 

claim their meaning of gender equality out of these factors, masculinity of men 

over women seems to be recognized by women at the study area. This is more 

evidenced by the following quotes from women: 

The problem is that; majority of us (women) don‘t have capital 

to do our business, little or no education at all, we always 

depends on our husbands, so under this situation can we 

maintain the issue of gender equality? That is why majority of 
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us either have decided to stay under this situation, or others have 

decided to leave and go back to their parents or start their new 

life. But they still need to be with men, do you think this will 

eliminate discrimination? [FGD Woman Mbabala 2012]. 

Other women do claim their gender equality meaning indirectly by let men be inclusive 

in their plans. They feel that by including men it will be easier for their interests to be 

implemented and maintained. In maintaining marital harmony and avoiding contestation 

others decides to keep quite. The following quote indicates from Women: 

If your husband tends to be more stubborn, the only solution is 

to keep quite. - To avoid any misunderstanding I make sure that 

I involve my husband in all of my business. By doing this it 

enables me to be in a good position of implementing my 

activities [FGD Woman, Mbabala, 2012]. 

Throughout of this study the major finding and which has been pointed out by the 

majority of respondents are customs and traditions which have big impact towards 

social changes. Most of respondents interviewed through household and focus group 

discussion declare that social constructed norms and customs has resulted into negative 

reflexivity towards gender equality liberalization. Hence hinders claiming of gender 

equality among women.  They understand that by fostering gender related matters into 

traditions and norms is a problem.  This perspective can be pointed out by the following 

quotes from FGD with women:  

I think the problem is mixing current issues in the present 

tradition and norms. Do you think men will be ready to leave 

norms and traditions which always favor them? That is why in 

my family I have decided to let my husband do whatever he 

wants to do. If he says I don‘t want you to do this business, what 

do you think shall I do? Take the current difficulties of life if he 

will leave me who will be ready to marry me? Be patient and let 

days count! [FGD Woman Mbabala 2012]. 

Male Youth do claim their meaning of gender equality differently. They know that they 
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have the right; openly to express their views; hence some can decide to talk to their 

parents directly and they are ready for anything which might happen according to their 

decisions. This is elaborated by the following quote from FGD with Male youth: 

To me I talk directly to my parents and tell them that what they 

want me to do is not my responsibility and I will not do it. I 

don‘t mind even if they chase me away from home. [FGD Male 

Youth Mbabala 2012]. 

Others finding shows that Male youth believe that you can‘t claim your interest from 

the one who feel that the labor is organized within the family institution is equal or not 

equal. This has read to some youths to decide entering into marital institution, or 

moving away from the family: 

You cannot claim gender equality from a person who sees that it 

is not your right! But if no consensus I must find another 

alternative for survival [FGD Male Youth, Mbabala 2012]. -

Some families tend to force their sons and daughters to do 

things which for them seem not to be appropriate, hence that is 

why others decide to go in town to look for their opportunities, 

others tend to be married and start their new lives out of their 

parents [FGD Male Youth Mbabala 2012]. 

Female youths at Mbabala community they do claim their meaning of gender equality 

through their parents. Some claim through their mothers and others claim through their 

fathers. But findings reveal that there exist elements of powerless among women 

parents, customs and traditions have shaped them to act the way they act. They have no 

decision on Male child; they have to wait until their husband decides. This feeling was 

given out during focus group discussion with Female youth at the study area:    

I talk to my mother, because she is the main responsible person 

at our home. She calls us and guides us on how we should 

perform [FGD Female youth Mbabala 2012].  
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I used to leave him and do my own business, because even when 

I talk to our mother nothing happens. I can‘t take him to the 

police station; it is impossible [FGD Female youth Mbabala 

2012]. 

I always talk to my father, because my mother used to respond 

that; wait until father comes back. Our mother is being ignored. 

Both of us respects father because he is the head of our family 

[FGD Female youth Mbabala 2012]. 

I have said that at family level gender equality is not practiced, 

hence what I used to do is leave as it is because you can‘t 

change norms and traditions, we girls are responsible for what 

we are doing [FGD Female youth Mbabala 2012].  

4.5.3 Behaving to achieve gender equality 

Social movements, Understandings, interests and practices result in different social 

behavior in a given community. Behavior of an individual can be personified as the 

result of inborn, internal or external pressure. Inborn behavior can be a product of in 

heritance of generic nature of human biology. Internal pressure can result out of human 

biology, rather is the pressure excelled by antagonistic movements between the two 

contestants, of which can be found within family institution or within a boundary of 

specific state and country. And external pressure is all about; out of boundaries of 

specific state, or continent where by a fixed universalism concepts exist, and are 

pressurized to be implemented all over. Under this contexts; the implementation of 

various decisions concerning to human development basically are bounded by 

individual specific meaning, interests and strategies. And the way of practicing and 

implementing decisions are different hence results in contestation by using different 

strategies through which behaviors of individual actor are determined in order to 

achieve their meanings and interests.  



67 

 

Under this study results from the field collected from FGD of men, women, Male and 

Female youth revealed that they do behave differently in order to achieve their meaning 

of gender equality. Men at Mbabala community understand that they are powerful 

within their families. When their wives continue claiming about gender equality, they 

can decide to batter them or look for another wife out of their marriage. This is justified 

by the following quote: 

For me if my wife continues disturbing me; she will be looking 

for divorce! Do you think that I can cook while my wife is 

there? Unless when she is sick and there are no children around. 

By continuing claiming about gender equality especially type of 

work, time of leisure where women want to be the same as men, 

She will be forcing me to look for another woman! [FGD Man 

Mbabala, 2012]. 

And when this persists some families end up in fighting because 

a real man can‘t allow woman to become a head of the family, 

while her husband is still alive! May be she must wait until the 

death of her husband! [FGD Man Mbabala, 2012]. 

Other man asserts that when a wife is economically well, you have to be patient, but 

they caution that the misuses of economic power within the family can result into a man 

to look for another woman.  

When you see that your wife is economically well, for example 

if she is employed, you have to make sure that you become 

patient! But if she does not behave like a woman and want to be 

like me, you know what I can do? I can leave her and go to look 

for someone else who will respect me. 

Other men believe that there is magic power through which their wives are being used 

to overcome men‘s power within the family. This is by the use of traditional medicines 

where it reduces men‘s power based on various decisions under family level.   

Nowadays more women have been engaged in local believes 
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where by secretly, they go to witch doctor asking for local 

medicine which they believe can help them to stop their 

husbands from being family leaders, hallow we must be careful 

because you can find yourself looking like idiot and our wives 

start up lifting their heads on us! [FGD Man, Mbabala 2012]. 

This believes is also supported by women focus group discussion where they declare of 

using these traditional medicines to enter into Men gender roles as well men to enter 

women gender roles at family institution. But they believe that; it is used by some 

women in their families and this behavior depends on parenthood among women, if you 

grown in a family and witnessed such behavior you can end up in such behavior.  

You know what some women try even to use another alternative 

which will make a man become silent! And in addition to this 

alternative is by use of our local solution medicines! [FGD 

Woman Mbabala 2012] 

But not all women perform this behavior; this depends on 

someone‘s parental childhood. If you grow up in a family where 

you experienced such behavior, aah it‘s simple to follow as 

means of protection from being violated by your husband [FGD 

Woman Mbabala 2012]. 

Furthermore the study revealed that some women can‘t tolerate when their interests 

based on gender equality are ignored by their husbands. They can decide to start 

violence, and even divorce can follow. Others think of reporting to police station, but 

they fear the community and family relatives will not support them and they end up 

being segregated from the family.  

Some of us are not tolerant, if discrimination persists you can 

end up in violence, because you find that you want to do 

business or any issue but your husband rejects; finally you end 

up fighting, as the result even divorce can follow [FGD Woman 

Mbabala 2012] 

If you report him to Police station, you will be asked what type 

of woman you are. Are you able to take me to the Police station? 
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Is all of this about equality? You are very dangerous! So let me 

leave you to stay in your house with your children since want to 

be the family head, don‘t you?  By making comparison of how 

tough life is these days, aah you decide to stay quiet [FGD 

Woman, Mbabala 2012].  

Other women assert that; they cannot go to police station because all available 

properties will be sold for the sake of bail and transfer of their husband to another 

woman hence they decide to remain under torture. 

If you see that your interests are being violated you may want to 

go to police station; but you won‘t go, because once he comes 

back at home he will sell any available property like goats, 

cattle, poultry and food crops so as to get bail. And sometimes 

he can go to another woman. Once you see this situation you 

decide to keep quiet and remain with under torture! [FGD 

Woman Mbabala 2012].  

Findings show that Female youth do behave differently, since they are under 

supervision of their parents, they cannot behave as their mothers. Because they are girls, 

constructed gender roles for women as norms and tradition seems to be their rights. 

Also this was observed by Feinstein, et al.., (2010, p. 102&103) through focus group 

discussion with male youth in Northern Tanzania, in her study about Gender Inequality 

in the Division of Household Labour in Tanzania; she found that Men had much more 

traditional expectations for future household gender roles than women, who had very 

egalitarian aspirations. For example, the men felt that there was no need to change the 

way labor is currently distributed since women see their jobs as their responsibility. 

Furthermore findings revealed that Female youth at Mbabala community they believe 

through doing of different kitchen chaos and other family responsibilities by developing 

timetable; to them it is an added advantage for their future life as they will lead them 
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into understanding a wide range of responsibilities.  This is witnessed by some Female 

youth during group discussion: 

Do you think can I behave badly? No because I‘m a girl child. I 

do perform all activities [FGD Female Youth Mbabala 2012]. 

I do my responsibilities as usual. Because it is my added 

advantage, I will be in a position of understanding many 

activities which I expect will help me in future [FGD Female 

Mbabala 2012]. 

I will develop my timetable which will guide me to do my 

responsibility accordingly. I used to work hard so as to finish 

early and have time for leisure or doing my personal activities 

[FGD Female Youth Mbabala 2012]. 

Male youth at Mbabala witnessed of showing their silent masculinity as their fathers 

and others believe in the use of polite language to their sisters. To them; this is indirect 

strike. The following quotes summarize their practice: 

The solution is to undergo quite strike! For example if they want 

you to cook, you decide to go to your friends, and when the time 

for meals comes and they know that father will be soon back 

home, they will cook so that our father can have food. Other 

way you can respond friendly and ask your sister to help you 

and you promise her some money or any gift. Here is the matter 

of using polite language with your sister or mother! [Male 

Youth Mbabala 2012]. 

Thus, different actors in domestic violence at Mbabala community have different 

strategies to achieve their meaning of gender equality. They negotiate, claim and behave 

differently. Despite of these differences among actors, both are struggling to maintain 

their gender identity. Through this perspective, they find their way in which inborn, 

internal and external pressure do determine their behaviors. Behaviors like formulating 

family by laws, being intractable to some men, keeping quite among women and female 

youth, believes, fighting and battering among married couples, and the use of polite 
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language have been identified as strategies to achieve their meaning of gender equality 

between actors.  
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 CHAPTER FIVE 

 CONCLUSION AND RECOMMENDATIONS 

Summary of Key findings 

Through out of the findings under this study; it has been found that domestic violence 

have been found to be a function of gender equality meaning at the study area, among 

other factors which contribute to domestic violence. Actors have equal understandings 

about gender equality meaning, but they have different perception, attitudes and 

practice. Under different perception, attitudes and practice they result in acting different 

strategies to actualize their meaning of gender equality which ends up in domestic 

violence such as battering, divorce, fighting each other and other impacts related to 

domestic violence.  

 5.1 Conclusion 

Based on the nature of domestic violence it is concluded that it happens between 

husband and wife, father and a boy child, father and a girl child, mother and a girl child, 

mother and a boy child, as well as a boy child and a girl child. However, there is more 

domestic violence between husband and wife, compared to the other patterns. The 

factors leading to domestic violence include, among others: envy, alcoholic behaviors, 

and traditional beliefs of being a man or woman.  

As far as the meaning of gender equality is concerned, it is concluded that, the 
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community of Mbabala ward (among gender equality actors), do not differ much in 

understanding of gender equality meaning. Majority interviewed actors in this study 

understand that gender equality is all about equality in all aspects pertaining to gender 

roles in socio-economic activities from family institution to national level. Other actors 

understand that gender equality is all about gender equity.  Major differences were 

noted in perception and attitudes among actors of gender equality at the study area. 

For the case of strategies used by actors contesting in gender equality meaning, it is 

concluded that; they use different strategies to achieve their meaning of gender equality. 

These strategies include behaviors like formulating family by laws, being intractable to 

some men, keeping quite among women and female youth, fighting and battering 

among married couples, and the use of polite language among female and male youth at 

family institution have been identified as strategies to achieve their meaning of gender 

equality. 

5.2 Recommendations 

From the conclusion of this study, the following are recommended: 

1. More awareness on how dialogue should take place in households, rather than 

getting into conflict because of misinterpretations. 

2. More awareness on issues about the right for self-expression. 

5.3 Area for further studies 

The researcher suggests that there is a need to look at how gender equality could lead to 

more household welfare.   
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 APPENDICIES 

Appendix 1: Household questionnaire 

GENDER EQUALITY CONTESTATION AND DOMESTIC VIOLENCE 

HOUSEHOLD QUESTIONNAIRE 

This household questionnaire is designed for the purpose of academic research being 

conducted by Aradius Kategano a student of MA DS at the University of Dodoma 

(UDOM). Therefore you are requested to fill out this questionnaire so as to provide 

information about the study. The information you provide is for academic purpose and 

not otherwise and will remain as, and for academics only. Thank you in advance. 

Part one: Profile of respondent 

1.1 Sex: 

1. Male 

2. Female 

1.2 Age:  

1. 18-35yrs 

2. 36-55yrs 

3. 56yrs and above 

1.3 Marital status 

1. Married 

2. Divorced  

3. Widow 

4. Single parent 

1.4 Level of  Education 

1. Primary school 

2. Secondary school 

3. College 

4. Non of the above 

1.5 Telephone number (if available)……………………………………………… 

 

Part two: Nature of domestic violence in households 

2.1 Have you ever experience violence in your household?(if No skip to number 

2.3) 
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1. Yes 

2. No  

2.2 If the answer is YES what type of the following violence has been happened or 

happens 

           (Put a tick against violence: multiple answers allowed)  

1. Battering 

2. Abusive words 

3. Fighting 

4. Sexual violence 

5. Battering, fighting and abusive words 

6. Battering, fighting, abusive words and sexual violence 

7. Non of the above 

8. Others (specify)…………………………………………. 

2.3 From your experience in your household or neighborhood household between 

who and who do violence happens/happened? (Put a tick: multiple answers 

allowed) 

1. Man and woman 

2. Man and boy child 

3. Man and female child 

4. Woman and boy child 

5. Woman and girl child 

6. Boy and girl child 

7. Girl child and girl child 

Thank you again for taking your time to fill out this questionnaire. Your information 

and time are valuable 
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Appendix 2: Focus Group discussion Questionnaire with Male 

The respondents will be given a short brief on the matter of equality through charting 

and having little time of exchanging ideas about gender and development. The main aim 

is to understand the meaning of gender equality from focus group discussion 

participants. Then participants will be expected to respond upon their (i) understanding 

(ii) Perception and (iii) attitudes about gender equality, also participants will provide 

information on how do they negotiate, claim and behave in order to achieve gender 

equality. 

 

FGD 1: Part thee: To find out the meaning of gender equality from the actors involved 

in domestic violence. 

1. How is gender equality being understood at this community? 

  [The respondents where asked to provide information about gender equality by 

probing; they were asked to explain what is gender equality according to their 

perspectives] 

2. At this community what is the perception of community members about gender 

equality? 

3. What are the attitudes of community members on the matter of gender equality? 

 

FGD 2: Part four: To determine the strategies used by actors in order to achieve their 

meaning of gender equality. 

[Respondents in focus group discussion are expected to provide their views and 

experiences about strategies used to achieve their meaning of gender equality]. 

1. In what ways do community members in the household negotiate in order to 

achieve the meaning of gender equality  

2. How do household members claim in order to achieve their meaning of gender 

equality? 

3. How do household member behave in order to achieve gender equality? 
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Appendix 3: Focus Group discussion questionnaire with Women 

FGD 1: Part three: To find out the meaning of gender equality from the actors 

involved in domestic violence. 

1. How is gender equality being understood at this community? 

  [The respondents where asked to provide information about gender equality by 

probing; they were asked to explain what is gender equality according to their 

perspectives] 

2. At this community what is the perception of community members about gender 

equality? 

3. What are the attitudes of community members on the matter of gender equality? 

FGD 2: Part four: To determine the strategies used by actors in order to achieve their 

meaning of gender equality. 

[Respondents in focus group discussion are expected to provide their views and 

experiences about strategies used to achieve their meaning of gender equality]. 

1. In what ways do community members in the household negotiate in order to 

achieve the meaning of gender equality  

2. How do household members claim in order to achieve their meaning of gender 

equality? 

3. How do household member behave in order to achieve gender equality? 

 

 

 “Thanks for your time today and for sharing your views and experiences” 
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Appendix 4: Focus group discussion questionnaire with Male Youth 

The respondents will be given a short brief on the matter of equality through charting 

and having little time of exchanging ideas about gender and development. The main aim 

is to understand the meaning of gender equality from focus group discussion 

participants. Then participants will be expected to respond upon their (i) understanding 

(ii) Perception and (iii) attitudes about gender equality, also participants will provide 

information on how do they negotiate, claim and behave in order to achieve gender 

equality. 

FGD 1: Part three: To find out the meaning of gender equality from the actors 

involved in domestic violence. 

1. How is gender equality being understood at this community? 

  [The respondents where asked to provide information about gender equality by 

probing; they were asked to explain what is gender equality according to their 

perspectives] 

 [More probe were introduced for the rest of participants but all agree with the first and 

third person meaning about gender equality] 

2. At this community what is the perception of community members about gender 

equality? 

3. What are the attitudes of community members on the matter of gender equality? 

FGD 2: Part four: To determine the strategies used by actors in order to achieve their 

meaning of gender equality. 

[Respondents in focus group discussion are expected to provide their views and 

experiences about strategies used to achieve their meaning of gender equality]. 

1. In what ways do community members in the household negotiate in order to 

achieve the meaning of gender equality  

2. How do household members claim in order to achieve their meaning of 

gender equality? 

3. How do household member behave in order to achieve gender equality? 
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Appendix 5: Focus group questionnaire with Female youth 

The respondents will be given a short brief on the matter of equality through charting 

and having little time of exchanging ideas about gender and development. The main aim 

is to understand the meaning of gender equality from focus group discussion 

participants. Then participants will be expected to respond upon their (i) understanding 

(ii) Perception and (iii) attitudes about gender equality, also participants will provide 

information on how do they negotiate, claim and behave in order to achieve gender 

equality. 

FGD 1: Part three: To find out the meaning of gender equality from the actors 

involved in domestic violence. 

1. How is gender equality being understood at this community? 

  [The respondents where asked to provide information about gender equality by 

probing; they were asked to explain what is gender equality according to their 

perspectives] 

2. At this community what is the perception of community members about 

gender equality? 

3. What are the attitudes of community members on the matter of gender 

equality? 

FGD 2: Part four: To determine the strategies used by actors in order to achieve their 

meaning of gender equality.  

[Respondents in focus group discussion are expected to provide their views and 

experiences about strategies used to achieve their meaning of gender equality]. 

1. In what ways do community members in the household negotiate in order to 

achieve the meaning of gender equality  

2. How do household members claim in order to achieve their meaning of 

gender equality? 

3. How do household member behave in order to achieve gender equality? 

 

Thank you for taking your time in this event and your time is valuable 


